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EXECUTIVE 
SUMMARY &
KEY FINDINGS

This report presents the results of a survey administered by 
Hanover Research on behalf of Texas A&M University at Galveston 
(TAMUG). The survey assesses the employment and educational 
outcomes of TAMUG’s recent alumni. 

A total of 422 respondents who have graduated from TAMUG in 
the past 10 years (between 2005 and 2015) completed the 
survey and were included in the analysis. In addition to the overall 
analysis, the results from this 2016 survey were compared to the 
results of the 2015 Alumni Survey, which surveyed students who 
had graduated from TAMUG within the past five years (between

2010 and 2014). Results of the 2016 survey were also segmented by the year that respondents graduated with 
their most recent degree (2013-2015, 2010-2012, 2007-2009, or before 2007). Practically and statistically signif-
icant findings from the longitudinal comparison (2016 to 2015) and the segmentation by graduation year are 
included in the key findings and the visualizations throughout the report. The complete results of all analyses, 
including verbatim text from open-ended questions, can be found in the accompanying data supplement.

KEY FINDINGS
▶  Nearly all respondents are employed, and most work in industries related to their degrees. Of 

the 85 percent of respondents that are employed, 76 percent indicate that their current job is 
“directly related” or “somewhat related” to their major area of study at TAMUG. The top 
industries in which alumni are employed are related to oil and gas (approximately 16%) and 
marine/maritime (approximately 13%). 

▶  Alumni indicate that their TAMUG education prepared them for graduate school. Of the 42 
percent of respondents that attended graduate school following their time at TAMUG, 90 
percent indicate that their undergraduate degree prepared them for graduate school 
“exceptionally well,” “more than adequately,” or “adequately.” 

▶  Alumni indicate they are satisfied with their choice of major, their decision to enroll at 
TAMUG, and the quality of their education. Eighty-two percent of respondents indicate that 
if they could do it over they would “definitely” or “probably” attend TAMUG again. Sixty-nine 
percent of respondents indicate they would “definitely” or “probably” choose the same major. 
Furthermore, most respondents indicate that TAMUG provided a “better” (45%), or “about the 
same” (32%) quality education compared to other colleges.

This is especially true for alumni that have been out of school longer. While just 39 percent of 
recent alumni (2013 to 2015 graduates) indicate they would “definitely” choose TAMUG again, 
over 50 percent of all remaining cohorts indicate they would “definitely” choose TAMUG again. 
In alumni studies, it is often common for this percentage to increase the longer an individual 
has been out of school.
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▶  In general, respondents are highly likely to feel that their TAMUG education contributed to their personal
growth. More than two-thirds of respondents “agree” or “somewhat agree” with 12 of 14 positive statements 
about ways in which TAMUG increased their abilities; including “working collaboratively with others” (86%), 
“defining and applying concepts to solve problems” (85%), and “effectively preparing for continued personal 
and professional growth” (80%). 

However, recent alumni are less likely to think so. For seven of the 14 statements, respondents that have 
graduated recently (i.e. 2013-2015) were significantly less likely than older alumni to agree that growth had 
occurred in those areas. For example, alumni that graduated between 2013-2015 were less likely to agree that 
TAMUG programs increased their understanding and application of scientific principals and methods (68%) 
than those that graduated between 2010-2012 (80%), 2007-2009 (85%), or before 2007 (84%). 

▶  Alumni are highly satisfied with TAMUG faculty and their classroom experience. More than two-thirds of
respondents “agree” or “somewhat agree” with 11 of 12 positive statements about their experiences with 
faculty and their classroom experience. For example, 86 percent of respondents agree that lectures and 
demonstrations provided opportunities for intellectual growth and a similar 86 percent agree that faculty 
members’ enthusiasm for the subject matter was evident.

However, recent alumni are slightly less satisfied. On six of the 12 statements, recent graduates (2013-2015) 
were less likely to agree with the positive statements about their experiences than were older alumni. For 
example, fewer recent alumni (76%) agree that faculty instruction met their expectations than alumni from 
2010-2012 (85%), 2007-2009 (85%), or from before 2007 (87%). 

▶  Many respondents indicate they were positively impacted by their participation in extracurricular 
experiences while enrolled at TAMUG. Large percentages of respondents indicate they belonged to a student 
organization (77%), completed an internship (49%), or worked with a faculty member on research (35%). 
When prompted to identify the one experience that had the greatest impact on them, alumni were most likely 
to choose belonging to a student organization (26%), completing an internship (26%), travel abroad experi-
ences (14%) and doing research with a faculty member (13%). 
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Figure 1.1: If you could do it again, would you choose to graduate with the same major?

n=421
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Figure 1.2: : If you could do it again, would you choose to graduate with the same major?

Figure 1.3: If you could do it over, would you choose to attend TAMUG?

By Graduation Year

* Denotes a significant difference between at least two groups.

n=422.
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Figure 1.4: If you could do it over, would you choose to attend TAMUG?

Figure 1.5: If you could do it over, would you choose to attend TAMUG?

By Survey Year

* Denotes a significant difference between groups.

By Graduation Year

* Denotes a significant difference between at least two groups.
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EDUCATIONAL QUALITY AND PREPARATION
Figure 1.6: How would you compare the quality of education provided at 

TAMUG with that of other colleges?

n=422.

Figure 1.7: How would you compare the quality of education provided at 
TAMUG with that of other colleges?

By Graduation Year

* Denotes a significant difference between at least two groups.
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Figure 1.8: If you currently have or will be starting a new job, to what extent does 
the job relate to your major area of study at TAMUG?

Figure 1.9: Did you feel prepared for college-level work when you first arrived at TAMUG?

n=348.

n=421
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LIKELIHOOD TO RECOMMEND

Figure 1.10: If you pursued graduate school after attending TAMUG as an undergraduate, 
how well did TAMUG prepare you for graduate work?

n=177

Figure 1.11: Would you recommend TAMUG to a high school, transfer, or 
graduate student interested in postsecondary education?

n=422
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Figure 1.12: Would you recommend TAMUG to a high school, transfer, or 
graduate student interested in postsecondary education?

By Graduation Year

* Denotes a significant difference between at least two groups.
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PERSONAL GROWTH

Figure 1.13: Please rate your agreement with the following statements about how 
TAMUG contributed to your personal growth. 

“TAMUG programs increased my ability to...”

n=420-422
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Figure 1.14: Please rate your agreement with the following statements about how 
TAMUG contributed to your personal growth. 

“TAMUG programs increased my ability to...”

Percent “Agree” and “Somewhat Agree” by Graduation Year

* Denotes a significant difference between at least two groups.
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Figure 1.15: TAMUG programs increased my understanding and application 
of scientific principles and methods.

Figure 1.16: TAMUG programs increased my understanding and 
application of scientific principles and methods.

Percent “Agree” and “Somewhat Agree” by Graduation Year

n=420

Note: 2013-2015 significantly differs from the other three groups.
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Figure 1.17: TAMUG programs increased my understanding and usage of theories and 
concepts in making logical inferences and reaching conclusions.

Figure 1.18: Please rate your agreement with the following statements about how 
TAMUG contributed to your personal growth.

n=421

n=421-422

“During my time at TAMUG, I increased…”
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Figure 1.19: Please rate your agreement with the following statements about how 
TAMUG contributed to your personal growth.

“During my time at TAMUG, I increased…”

Percent “Agree” and “Somewhat Agree” by Graduation Year

n=421-422
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HIGH IMPACT EXPERIENCES
Figure 1.20: While enrolled at TAMUG, did you...

n=387
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Figure 1.21: Which of these experiences had the greatest impact on you as a student?

n=387
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STUDENT PROGRAMS AND SERVICES
Figure 1.22: Please rate your agreement with the following:

The following student programs and services provided at TAMUG met my expectations.
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Figure 1.23: Please rate your agreement with the following:

“The following student programs and services provided at TAMUG met my expectations”

Percent “Agree” and “Somewhat Agree” by Survey Year

* Denotes a significant difference between groups.



HANOVER RESEARCH  I  JULY 2016

©2016 HANOVER RESEARCH 22

Figure 1.23: Please rate your agreement with the following:

“The following student programs and services provided at TAMUG met my expectations”

Percent “Agree” and “Somewhat Agree” by Graduation Year

* Denotes a significant difference between at least two groups.
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FACULTY AND CLASSROOM EXPERIENCE
Figure 1.25: Please rate your agreement with the following statements.

n=418-420
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Figure 1.26: Please rate your agreement with the following statements.

Percent “Agree” and “Somewhat Agree” by Graduation Year

* Denotes a significant difference between at least two groups.
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CURRENT EMPLOYMENT STATUS AND JOB RESPONSIBILITIES
Figure 2.1: Current Employment Status

n=422

Figure 2.2: Current Employment Status

By Graduation Year

* Denotes a significant difference between at least two groups
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EMPLOYER COUNT PERCENT
Texas A&M University at Galveston 9 2.6%

Kirby Offshore Marine 7 2.1%
Hornbeck Offshore Services 5 1.5%

United States Navy 4 1.2%
Edison Chouest Offshore 3 0.9%

EMAS AMC 3 0.9%
Heerema Marine Contractors 3 0.9%

SeaWorld Parks & Entertainment 3 0.9%
Tidewater Marine 3 0.9%

Figure 2.3: Recurring Employers/Companies (3 or more)

N=340. For a full listing (including associated respondents’ 
fields of study), see the “Open-Ended” tab of the Excel supplement.

INDUSTRY COUNT PERCENT
Oil & Gas-related 57 16.1%

Maritime/Marine-related 47 13.2%
Education 25 7.1%

Environmental 16 4.5%
Higher Education 8 2.3%

Construction 6 1.7%
Shipping 6 1.7%

Fishery-related 5 1.4%
Healthcare-related 5 1.4%

Hospitality 5 1.4%
Veterinary-related 5 1.4%

Figure 2.4: Recurring Industries of Employment (5 or more)

N=354. For a full listing (including associated respondents’ fields of study), 
see the “Open Ended” tab of the Excel supplement.
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INDUSTRY SAMPLE DESCRIPTIONS OF JOB RESPONSIBILITIES
Construction •  Manage renovation projects for residential construction company.

Education •  I am a biology and environmental science teacher. Next year, I will also teach 
plant biology.

Environmental •  I respond under the authority of the State of Texas to any chemical or oil release to
the environment. I also respond during disasters to mitigate environmental hazards.

Fishery-related •  Fish stock assessment statistical analyses/biometrics field work
Healthcare-related •  RN supervisor, I am the nursing manager for the weekend shift 32 hours a month. 

I also lead the overnight shift 32-40 hours a week.
Higher Education •  Direct all student activities and campus organizations. Serve as Title IX Coordinator.

Lead New Student Orientation. Supervise fitness center and intramural programs.
Hospitality •  I cook meals, provision the boat, entertain guests, make drinks and help 

perform sailing maneuvers.
Maritime/Marine-related •  Cargo Surveyor - Witness cargo loading/discharge operations from ships/barges/

trains/trucks for insurance purposes.
Oil & Gas-related •  I design, execute and oversee offshore installation projects. 

Shipping •  Safety of the vessel, keeping logs current, navigating the vessel, holding position for 
operations, monitoring weather, monitoring stability of the vessel, keeping charts and 
publications up to date, monitoring vessel traffic, writing procedures, testing equip
ment, conducting drills with the crew, providing expert knowledge to the clients and 
management, monitoring power and machinery on the vessel.

Veterinary-related •  Invoice vet bills, check in and out clients, some vet assistant responsibilities, cash 
handling, client service, retail.

Figure 2.5: Are you currently attending graduate school?

n= 421
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Figure 2.6: Which of the following best describes your current job level?

n= 354
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Figure 2.7: Which of the following best describes your current job level?

By Survey Year

* Denotes a significant difference between groups.
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Figure 2.8: Are you a supervisor?

n= 358

Figure 2.9: How many employees do you supervise?

n= 129
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PLACEMENT CHANNELS

CAREER PREPARATION

Figure 2.10: How did you find out about [your current] position?

n= 357

INDUSTRY JOB TITLE TAMUG FIELD 
OF STUDY

DO YOU FEEL TAMUG PREPARED 
YOU FOR YOUR INTENDED FIELD?

Academic Scientific Research Research Assistant --

Somewhat, my writing skills still needed a 
lot of work and I was not very well intro-

duced to the statistics needed to validate my 
scientific results.

Aviation Quality Engineer Ocean/Coastal Re-
sources

It did if I would have stayed in an oceanog-
raphy type of field.  I’m in aviation now, so 

it’s irrelevant.

Construction VP of Sales & Oper-
ations

Maritime 
Studies

Yes and no. Always knew I wanted to come 
back to this. My dad wanted me to get an 
education and learn about the real world.

Education Science Teacher Marine Biology Yes, because I have a degree in Marine Biol-
ogy & I teach Aquatic Science.

Environmental Wildlife Biologist Marine Resources 
Management

Absolutely. The course work was and is 
incredibly applicable to what I do.  The only 
thing it is lacking in is recreation manage-
ment from the park standpoint and basic 

law enforcement from the field standpoint 
(verbal judo, hand to hand combat, how to 

control crowds).

Figure 2.11: Do you feel TAMUG prepared you for your intended field?  Explain why or why not. 

Sample Responses
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INDUSTRY JOB TITLE TAMUG FIELD 
OF STUDY

DO YOU FEEL TAMUG PREPARED 
YOU FOR YOUR INTENDED FIELD?

Forensic Anthropology
ORISE Fellow - 

Forensic 
Anthropologist

Maritime Studies Yes - TAMUG inspired me to pursue my 
interest in human osteology.

Healthcare Systems Analyst Maritime 
Administration

Yes. TAMUG prepared me to be a leader, 
regardless of my field. The faculty and staff 
pushed me to be open and express multiple 
ideas. This prepared me to excel in commu-
nication, not only with fellow employees but 
with upper management. The faculty teaches 

more than just book smarts. They prepare 
you for real world experiences which is far 
more valuable to not just personal growth, 

but employment growth.

Higher Education
Outdoor Program 

and Aquatics 
Coordinator

Marine Biology

Yes.  I have had jobs directly using my Ma-
rine Biology degree and I felt like it gave me 
the base knowledge I needed to be success-

ful.  Those jobs gave me the extra skills I 
need for my current job, complementing the 

skills I gained at TAMUG.

Hospitality Housekeeping 
Manager Maritime Studies Yes. Gave me the basis I needed. Job re-

quired degree. Local School.

Law Enforcement Game Warden Marine Biology

A four-year degree is required. My experi-
ences in school aided in my acceptance of 

a career in the marine biology field. Which 
eventually led to my acceptance to the Game 

Warden academy.

Marine and Coastal Structural Engineer 
III

Offshore & Coastal 
Systems Eng./MASE

TAMUG gave me all the necessary tools and 
morals. I was born in Central America and 

came to the USA at 15 years old. Having 
an education from TAMUG was never in 

my dreams. Growing up in El Salvador was 
hard. Violence and death was around me 

24/7. Coming to a place of peace and friend-
liness was a major upgrade for me. I thank 

primarily God for keeping me safe from day 
1 and for blessing me in many ways. I thank 
my Mom for always giving me her love and 

encouragement. She is a single parent, full of 
strength and wisdom. A woman of faith, she 
is my hero! Last but not least, my teachers at 
TAMUG. They were beyond understanding 

and helpful during my time at TAMUG. 
Thank you TAMUG for giving me the wings 

of change. God bless you all!
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INDUSTRY JOB TITLE TAMUG FIELD 
OF STUDY

DO YOU FEEL TAMUG PREPARED 
YOU FOR YOUR INTENDED FIELD?

Midstream Oil and Gas Scheduler Maritime 
Administration

Somewhat.  It opened up the opportunity 
to work for a company that had a maritime 
field, but real-world experience is the best 
experience.  If we had been required to do 

an internship, I think I would have felt better 
prepared/aware of what was to be expected.

Offshore Oil & Gas Project Engineer Offshore & Coastal 
Systems Eng./MASE

Yes, I felt like I had the tools to go 
out and succeed.

Oil and Gas Field Engineer 
General

Marine Engineering 
Technology

Yes, they installed a work ethic and the crit-
ical thinking mindset that was necessary to 

tackle a field that was not directly 
studied during college.

Pharmaceutical Lab and Aspectic 
Filling Tech Marine Biology

No. More emphasis needed to be placed 
on the fact that Bachelor Degrees are not 

enough especially for science degrees.

Property Management Controller Maritime Admin. 
& Logistics

Yes. The classes I took gave me a foundation 
for management.

Shipping Intermodal 
Coordinator

Maritime 
Administration

I was better prepared for the job; however, it 
was not a requirement for this position.

Technology

Associate Director - 
Chief of Staff Global 

Technology 
Planning and 

Project 
Management

Offshore & Coastal 
Systems Eng./MASE

Yes, MASE prepared me for the critical 
thinking and decision making my career has 

required of me thus far.

Veterinarian
Communication 

Coordinator/Office 
Manager

Marine Biology
Yes. TAMUG taught me work ethic, biol-
ogy and how to work well with others in a 

professional way.

Zoology/Wildlife Conservation Educator Marine Biology

TAMUG did a great job setting me up 
for success in my current career. I take 
pride in my education and am grateful 

for the foundational knowledge I gained 
throughout my course of study. My 

workload and the expectations set forth 
by TAMUG has made my transition to 
grad school manageable, even six years 
after graduation. The leadership skills I 
gained at TAMUG via organizations on 

campus also did wonders for my re-
sume, confidence, and overall success.

n= 324. For full verbatim responses, see the “Open-Ended” tab of the Excel supplement.
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HOURS PER WEEK AND SALARY
Figure 2.12: How many hours do you work per week?

n= 358
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Figure 2.13: Distribution of Salary Ranges

n= 350

Figure 2.14: Salary Range Categories

n= 350
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ACADEMIC BACKGROUND

n= 421

Figure 3.1: What is the highest degree you now hold?

Figure 3.2: Most Recent Degree Earned from TAMUG

n= 422. Note: In addition to the above, two respondents indicated they received a Ph.D.
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Figure 3.3: Did you earn a second major as part of your most recent degree at TAMUG?

Figure 3.4: Did you earn a minor as part of your most recent degree at TAMUG?

n= 422
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Figure 3.5: Since graduating from TAMUG, have you held elected office or a leadership position 
(any type of civic engagement)?

n= 422

Figure 3.6: What was the major reason you continued your education?

n= 113. Note: Values sum to more than 100 percent because respondents could select all that ap-
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BACHELOR’S DEGREE FIELD
Figure 3.7: TAMUG Bachelor’s Program

n=393

Figure 3.8: Distribution by TAMUG Bachelor’s Graduation Year

n=393
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MASTER’S DEGREE FIELD

BACHELOR’S DEGREE FIELD Figure 3.9: TAMUG Bachelor’s Graduation Year – Categorized

n=392

Figure 3.10: TAMUG Master’s Program

n= 27. Note: Because of the low n values are shown as counts.
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Figure 3.11: Distribution by TAMUG Master’s Graduation Year

n= 27. Note: Because of the low n values are shown as counts.
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Figure 3.12: TAMUG Master’s Graduation Year - Categorized

n= 27. Note: Because of the low n values are shown as counts.
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Figure 4.1: When you first enrolled at TAMUG, were you a...

n= 421

Figure 4.2: Are you the first in your family to obtain a four-year degree?

n= 421
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Figure 4.3: Race

n= 401

Figure 4.4: Age

n= 383
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Figure 4.5: Distribution by Parents’ Highest Education Levels

n= 409-412



PROJECT EVALUATION FORM
Hanover Research is committed to providing a work product that meets or exceeds client 
expectations. In keeping with that goal, we would like to hear your opinions regarding our 
reports. Feedback is critically important and serves as the strongest mechanism by which we 
tailor our research to your organization. When you have had a chance to evaluate this report, 
please take a moment to fill out the following questionnaire.

http://www.hanoverresearch.com/evaluation/index.php
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CAVEAT
The publisher and authors have used their best efforts in preparing this brief. The publisher and 
authors make no representations or warranties with respect to the accuracy or completeness of 
the contents of this brief and specifically disclaim any implied warranties of fitness for a 
particular purpose. There are no warranties that extend beyond the descriptions contained in 
this paragraph. No warranty may be created or extended by representatives of Hanover Research 
or its marketing materials. The accuracy and completeness of the information provided herein 
and the opinions stated herein are not guaranteed or warranted to produce any particular results, 
and the advice and strategies contained herein may not be suitable for every client. Neither the 
publisher nor the authors shall be liable for any loss of profit or any other commercial 
damages, including but not limited to special, incidental, consequential, or other damages. 
Moreover, Hanover Research is not engaged in rendering legal, accounting, or other professional 
services. Clients requiring such services are advised to consult an appropriate professional.

4401 Wilson Boulevard, Suite 400
Arlington, VA 22203
P 202.559.0500  F 866.808.6585
www.hanoverresearch.com
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